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As SCDPS strives to ensure the safety of South Carolina citizens and visitors, its law enforcement personnel resources 
are diminishing in terms of trained, experienced troopers and officers accepting more lucrative offers from the private 
sector and other federal, state, and local law enforcement agencies. While the Department has made great strides in 
retaining law enforcement officers, its best efforts have resulted in merely attempting to maintain its workforce rather 
than growing it. 

Each time the department loses a seasoned trooper or officer, it loses years of quantifiable experience, and tens of 
thousands of dollars in training. The department, state government, and South Carolina citizens all benefit from 
retention and maintenance of SCDPS’ current qualified and well-trained law enforcement officers. It is important to 
place as many troopers and officers as possible on South Carolina roadways and other assigned locations; however, 
it is even more significant for these troopers and officers to be competent, experienced, and knowledgeable.  

It is the priority of the South Carolina Department of Public Safety (SCDPS, Department, or DPS) to retain its current 
knowledge and experience base by providing a career path and retention plan for its law enforcement officers. In 
2004, the South Carolina Highway Patrol proposed its 2004 budget to the governor with a priority of funding the 
“Highway Patrol Pay Realignment Plan.” The plan would have re-aligned salaries throughout all ranks and provided 
a career path for supervisors and non-supervisors. However instead of realigning salaries, the final budget contained 
a 3% across-the-board increase for all state employees and a legislative mandate requiring the (then) Budget and 
Control Board to convene a study of the southeastern average pay for all law enforcement officers. In 2005, the 
Department of Public Safety proposed a “DPS Commissioned Officers Career Path and Retention Plan” which 
detailed the impact of attrition on SCDPS and offered a professional career development and compensation 
realignment plan as a method of retaining its current law enforcement personnel. The final budget contained a 3% 
salary increase for all state employees and a 7% salary increase for all South Carolina law enforcement personnel. 
The across-the-board increase was helpful; however, it did not address the professional career development that is 
crucial to retention. The current salary structure is based on the June 2, 2016 “SCDPS Law Enforcement Officer 
Salary Structure” (Attachment B). 

The “SCDPS Law Enforcement Proposed Career Path” spreadsheet (Attachment A) addresses the retention 
challenges currently faced by the department by creating a career path for each trooper or officer that provides the 
option of continuing service to the public as a supervisor or non-supervisory employee. This document re-examines 
the SCDPS Law Enforcement Officer Salary Structure (Attachment B) and proposes a professional career 
development and compensation realignment in four (4) phases: 

Phase I: Conduct financial research in regard to budgetary feasibility of the plan. 

Phase II: Re-structure the current rank system to reflect proposed South Carolina State Employee Pay Bands. 

Phase III: Include necessary appropriations in future budget requests to the legislature. 

Phase IV:  Upon receiving the necessary budget, implement proposed law enforcement salaries in accordance with 
employee’s completed years of employment with SCDPS with qualifying performance review scores for 
the remaining 20 years of service time.  

In its current form, the SCDPS Law Enforcement Officer Salary Structure (Attachment B) does not provide for a 
regular salary increase after an officer’s time-in-grade promotion to Lance Corporal which occurs with five (5) years 
of satisfactory service. Pay increases after those five (5) years of satisfactory service are therefore dependent on 
promotion. The proposed career path would provide regular pay increases to all officers, regardless of whether they 
were promoted or not. Promoted officers would continue to receive pay increases as a result of the assumption of 
greater responsibility, but the proposed career path seeks to provide previously non-existent pay increases to the 
officer who is satisfied to continue serving in his/her current law enforcement role based on completed years of 
service with the agency. 
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The entry level salary for an SCDPS officer is somewhat in line with South Carolina’s bordering states (North 
Carolina and Georgia); however, unlike other southeastern states surveyed, SCDPS does not provide a comparable 
salary as officers progress in their careers nor does it provide an option for regular salary increases after a 
trooper/officer reaches his/her maximum rank (included below are snapshots of law enforcement officer salaries 
[currently and under proposed career path] during various milestones in an officer’s career as compared to the North 
Carolina State Highway Patrol [NCSHP] and Georgia State Patrol [GSP]). 

 

As depicted above, SCDPS’ entry level salary is comparable to entry level salaries of NCSHP and GSP. Increasing 
the salary at this milestone in 2015 assisted SCDPS in attracting, recruiting, and selecting more qualified prospective 
law enforcement officers. 
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However, at seven (7) years, NCSHP and GSP field officers reach their maximum salaries and receive no further 
increases along the course of their careers. Over this first seven (7) year period, the initial salary gap between SCDPS 
and the bordering states only grows larger. Having reached the rank of Lance Corporal, the current and proposed 
salary at seven (7) years remains $46,309. This places SCDPS at a disadvantage as SCDPS officers, despite their 
time-in-grade increases, are still not being competitively compensated. 

 

With the proposed implementation of the Master Trooper rank, an SCDPS field officer will reach a salary of $49,741 
after ten (10) years of completed service with the agency.  
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At 15 years of satisfactory service, an SCDPS field officer has achieved a salary of $51,751 with the SCDPS Law 
Enforcement Proposed Career Path (Attachment A). Although still not in line with NCSHP and GSP, the SCDPS law 
enforcement officer’s salary would be more comparable. In the SCDPS Law Enforcement Officer Salary Structure’s 
(Attachment B) current form, an officer’s salary remains $46,309 at this point. GSP and NCSHP officers are still 
earning the same maximum salary as they earned after 7 years of service. 

  

At 20 years of satisfactory service, a field officer following the SCDPS Law Enforcement Proposed Career Path 
(Attachment A) would earn a salary of $53,841. In the SCDPS Law Enforcement Officer Salary Structure’s 
(Attachment B) current form, an officer’s salary remains $46,309 after 20 years of service. GSP and NCSHP officers 
are still earning the same maximum salary as they earned after 7 years of service. 
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After 26 years of service, an SCDPS field officer has reached his/her maximum salary of $60,587 which, although 
lower than GSP and NCSHP, is more competitive with both neighboring states’ salaries. In the SCDPS Law 
Enforcement Officer Salary Structure’s (Attachment B) current form, an officer’s salary remains $46,309 after 30 
years of service 

Without this proposed career path or legislatively-implemented cost of living increase(s), this would be the final 
scheduled salary increase for field officers barring successful participation in the promotional process.  

The proposed career path salary provides an opportunity for troopers/officers to receive pay increases and the ability 
to maximize pay closer to retirement. As indicated in the attached chart, each rank’s entry salary is in line with the 
previously-implemented June 2, 2016 SCDPS Law Enforcement Officer Salary Structure (Attachment B). However, 
through the proposed plan, law enforcement officers benefit from standardized step increases after 10 years of service. 
The proposed career path considers one (1) year of service to be 12 months of continuous service for which an 
employee has received an overall “satisfactory” or higher rating on his/her Employee Performance Management 
System (performance review).  

A Trainee would be hired at and enter the South Carolina Criminal Justice Academy with a salary of $42,100 if he/she 
has been previously certified (for three [3] or more consecutive years), and $38,273 if he/she is non-certified. After 
successfully completing the 16-week training period, the Trainee will be designated as a Trooper/Officer. After three 
(3) years in this position, the Trooper/Officer will be promoted to Trooper/Officer First Class and his/her salary, if 
non-certified, will be adjusted to $42,100. After two (2) years as a Trooper/Officer First Class (five [5] years of 
SCDPS service overall), the employee will be promoted to Lance Corporal receiving a salary increase to $46,309. 
From this position, the employee may choose to continue as a Lance Corporal until he/she receives a time-in-grade 
promotion after five (5) years to a Master Trooper/Officer receiving a salary increase to $49,741. Should a Lance 
Corporal or Master Trooper/Officer decide at any time to apply for a promotion to become a Corporal, he/she may 
do so as long as he/she has met the time-in-grade requirements as a Master Trooper/Officer or Lance Corporal. If the 
employee chooses not to pursue the supervisory route, he/she will remain a Master Trooper/Officer receiving the two 
(2) and four (4) percent increases indicated on the attached chart and ultimately reaching his/her maximum salary 
after 26 years of service; or 

Should the employee decide to apply for the promotional process, he/she will continue to receive the two (2) and four 
(4) percent increases as indicated on the attached chart for his/her current rank until he/she attains the position of the 
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next highest rank or reaches maximum pay at his/her current rank. He/she would enter the next highest rank with the 
salary that corresponds with his/her years of service with the department. 

The attached SCDPS Law Enforcement Proposed Career Path (Attachment A) proposes an overall 21.8% increase 
from entry level Master Trooper/Officer salary to maximum salary that can be achieved at that rank; an overall 
25.71% increase from entry level salary to maximum salary that can be achieved for the ranks of Corporal, Sergeant, 
First Sergeant, and Lieutenant within each rank; and an overall 19.51% increase from entry level salary to maximum 
salary that can be achieved for the ranks of Captain and Major within each rank.   

Currently, other than cost of living increases provided by the legislature, an SCDPS officer must apply for promotion 
to a supervisory position to increase his/her salary—which may not suit selective skill sets, be desirable due to the 
increased workload, or be feasible due to a limited number of positions. Oftentimes, upon reaching their highest 
desired ranks, officers are lured away from the department by more lucrative offers since the trooper/officer can no 
longer advance financially within SCDPS. The inability to retain experienced officers is costing the department an 
estimated $150,149.04 for each separated law enforcement officer ($75,074.52 [est.] spent to train and equip the 
departing SCDPS officer, and $75,074.52 [est.] spent to train and equip his/her replacement).  

Implementation of the proposed career path will create a professional career development program that will ultimately 
result in job satisfaction and increased productivity. This path will also provide the department with a sound tool to 
recruit and retain applicants. It will also remedy salary inequities and promote salary advancements that will lead to 
maximum pay after 26 years of service—therefore increasing law enforcement officer retention. The impact of this 
career path for supervisors and non-supervisors will lead to qualified and competent enforcement along with effective 
managers and leaders. More significantly, the public will benefit from an organization with an elevated level of 
experience and knowledge within its ranks. 



 Band Range:
$26,988 - $49,932 

 Band Range:
$39,960 - $73,935 

Trooper / Officer Trainee
(Band 4)

Trooper / Officer
(Band 5)

Trooper / Officer 
First Class
(Band 5)

Lance Corporal 
(Band 5)

Master 
Trooper/Officer

(Band 5)

Corporal 
(Band 6)

Sergeant
(Band 7)

F. Sergeant
(Band 7)

Lieutenant
(Band 7)

Captain
(Band 8)

Major 
(Band 8)

Entry
$38,273 (Non-Certified) 

$42,100 (Certified)
$38,273 (Non-Certified) 

$42,100 (Certified)
 $                 42,100  $               46,309  $                49,741  $                     53,173  $    59,885  $    64,531  $       69,177  $     80,535  $       88,795 

1
$38,273 (Non-Certified) 

$42,100 (Certified)

2
$38,273 (Non-Certified) 

$42,100 (Certified)

3
$38,273 (Non-Certified) 

$42,100 (Certified)
42,100$                 

4 *** Discipline 42,100$                 
5 42,100$                 
6 *** Discipline  $               46,309  $                     53,173  $    59,885 
7  $               46,309  $                     53,173  $    59,885  $    64,531 69,177$        
8  $               46,309  $                     53,173  $    59,885  $    64,531 69,177$        80,535$      88,795$       
9  $               46,309  $                     53,173  $    59,885  $    64,531 69,177$        80,535$      88,795$       

10  $               46,309  $                     53,173  $    59,885  $    64,531 69,177$        80,535$      88,795$       
11 *** Discipline 49,741$                 $                     55,300 62,280$     67,112$     71,944$        4% 82,146$      90,571$       2%
12 49,741$                55,300$                     62,280$     67,112$     71,944$        82,146$      90,571$       
13 50,736$                2% 56,406$                     63,526$     68,454$     73,383$        2% 83,789$      92,382$       2%
14 50,736$                56,406$                     63,526$     68,454$     73,383$        83,789$      92,382$       
15 51,751$                2% 57,534$                     64,797$     69,824$     74,851$        2% 85,464$      94,230$       2%
16 51,751$                57,534$                     64,797$     96,824$     74,851$        85,464$      94,230$       
17 52,786$                2% 58,684$                     66,092$     71,220$     76,348$        2% 87,174$      96,115$       2%
18 52,786$                58,684$                     66,092$     71,220$     76,348$        87,174$      96,115$       
19 53,841$                2% 59,858$                     67,414$     72,644$     77,875$        2% 88,917$      98,037$       2%
20 53,841$                59,858$                     67,414$     72,644$     77,875$        88,917$      98,037$       
21 55,995$                4% 62,253$                     70,111$     75,550$     80,990$        4% 90,695$      99,998$       2%
22 55,995$                62,253$                     70,111$     75,550$     80,990$        90,695$      99,998$       
23 57,115$                2% 63,498$                     71,513$     77,061$     82,609$        2% 92,509$      101,998$     2%
24 57,115$                63,498$                     71,513$     77,061$     82,609$        92,509$      101,998$     
25 59,399$                4% 64,768$                     72,943$     78,602$     84,262$        2% 94,360$      104,037$     2%
26 59,399$                64,768$                     72,943$     78,602$     84,262$        94,360$      104,037$     
27 60,587$                2% 66,063$                     74,402$     80,174$     86,967$        2% 96,247$      106,118$     2%
28 60,587$                66,063$                     74,402$     80,174$     86,967$        96,247$      106,118$     
29 60,587$                66,063$                     74,402$     80,174$     86,967$        96,247$      106,118$     
30 60,587$                66,063$                     74,402$     80,174$     86,967$        96,247$      106,118$     

21.80% increase 

SCDPS Law Enforcement Proposed Career Path (Attachment A)
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Attachment B 
 

SCDPS Law Enforcement Officer Salary Structure 
 (Effective June 2, 2016) 

 
Class 

Code/Band 
State Title Rank Salary Range/Increase Comments Requirements 

JC10/04 Law Enforcement Officer 
I 

Trooper/Officer Trainee* 
 (Non Certified, Certified 
Candidates with less than 

3 years of active law 
enforcement exp and Out 

of State Candidates) 
ENTRY LEVEL 

 

$38,273 (base salary) 

After Graduation from 
CJA  0% increase;  rank 

change to 
Trooper/Officer 

High School Diploma 
or GED/21 years of age 

JC10/04 Law Enforcement Officer 
I 

Trooper/Officer Trainee* 
 (Prior to DPS hire – 

Certified with 3 years or 
more of active law 

enforcement exp in South 
Carolina) 

ENTRY LEVEL 
 

$42,100 (base salary) 

After training 0% 
increase; rank change to 

Trooper/Officer; Will 
not be eligible for rank 
pay increase for five (5) 

years 

High School Diploma 
or GED/21 years of age 

JC20/05 Law Enforcement Officer 
II 

Trooper/Officer 1st Class 
$42,100   

Serve 3 years as 
Trooper/Officer  

JC20/05 Law Enforcement Officer 
II 

Lance Corporal $46,309  
  

Serve 5 years from 
Hire Date 

      
 

All Ranks above Lance Corporal are awarded through a Promotional Process. Positions must be posted and applicants are interviewed and 
tested. 

 
Class 

Code/Band 
State Title Rank Salary Range/Increase Comments Requirements 

JC30/06 Law Enforcement Officer 
III 

Corporal $53,173  
  

Promotional Process 

JC30/06 Law Enforcement Officer 
III 

Sergeant $59,885 
  

Promotional Process 

JC30/06 Law Enforcement Officer 
III 

First Sergeant $64,531 
  

Promotional Process 

JC40/07 Law Enforcement Officer 
IV 

Lieutenant 

$69,177  

Promotional Process 

JC50/08 Law Enforcement Officer 
V 

Captain $80,535 
  

Appointed by Agency 
Director 

JC50/08 Law Enforcement Officer 
V 

Major $88,795 
  

Appointed by Agency 
Director 

AH55/09 Program Manager III Lt. Colonel/Chief 

N/A 

Increase to Lt. 
Colonel/Chief 

(Determined by 
Director) 

Appointed by Agency 
Director 

UA03/00 Deputy Director Colonel 
N/A 

Increase to Colonel 
(Determined by 

Director) 

Appointed by Agency 
Director 

 

Note:  Update to career path will be made upon Cost of Living Increases.  
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